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1. Important contacts

Role/organisation

Designated
Safeguarding Lead
(DSL) LSJS

Designated
Safeguarding Lead
(DSL) LSJS

Chief Executive LSJS

(can be called on for
assistance in school
holidays/ out of hours)

Local Authority

Designated Officer
(LADO)

Chair of Trustees LSJS

Name

Jillian Dunstan

Jonny Atkins

Joanne Greenaway

Barnet

Bill Benjamin

Contact details

02082036427
jillian.dunstan@lsjs.ac.uk

02082036427

jonny.atkins@Isjs.ac.uk

02082036427

joanne.greenaway@Ilsjs.ac.uk

02083594528

02082036427

WBenjamin@aresmgmt.com
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Role/organisation Name Contact details

Member of the LSJS Sue Nyman 07976994331
Trustee Board

responsible leading on

monitoring the

effectiveness of this

policy

Counter Extremism (Mon-Fri 9am-6pm, 020 7340 7264

Helpline closed Bank Holidays) counter.extremism@education.gov.uk
Safer Recruitment Jonny Atkins 02082036427

trained at LSJS jonny.atkins@Isjs.ac.uk

Scope of Policy

The London School of Jewish Studies has legal responsibilities to take appropriate
safeguarding action in relation to signs and symptoms of:

* Abuse of adults at risk

* Female genital mutilation

* Honour-based violence and forced marriage
* Modern slavery

» Radicalisation

Legal safeguarding duties apply to an adult at risk. An adult at risk is someone aged

18 years or over 'who is, or may be, in need of community care services by reason of
mental

or other disability, age or illness; and who is or may be unable to take care of themselves,
or unable to protect themselves against significant harm or exploitation.

LSJS is primarily an adult environment and recognising an adult at risk can be difficult.

These three questions are provided as guidelines by Middlesex University to aid employees
in identifying adults who may be at risk

* Does the adult have need for specific care and support?
* Is the adult experiencing, or at risk of experiencing, abuse or neglect?
* As a result of their support needs, are they unable to protect themselves from the

risk of abuse or neglect?
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Safeguarding Principles
LSJS will follow the six safeguarding principles set out in the Care Act 2014;

* Empowerment. People are supported and encouraged to make their own decisions and
informed consent

* Prevention. It is better to act before harm occurs

* Proportionality. The least intrusive response appropriate to the risk presented

* Protection. To support and protect those in greatest need.

 Partnership. Working collaboratively with other agencies

» Accountability. To be transparent about, and responsible for, our safeguarding practices
LSJS will ensure any partners it engages with have a safeguarding policy.

In other instances, when staff, students or visitors bring children to the University campus,
they remain the responsibility of their parent/carer.

Safeguarding is everyone’s business. All staff should read and understand this policy.
Students will be provided with accessible information about safeguarding.

Any person may report safeguarding concerns directly to an external body such as Social
services or the Police. For cases involving students and staff at The London School of
Jewish Studies; responsibilities set out in this policy still apply

2. Using the Safeguarding policy — an overview

The London School of Jewish Studies is committed to providing a safe and secure
environment for all students, employees and individual visitors who access its facilities and
services and acknowledges its particular responsibility to safeguard the wellbeing of adults
at risk engaged in the range of the institution’s activities.

This is achieved by ensuring that there are appropriate arrangements in place to enable the
London School of Jewish Studies to discharge its duty to provide a safe and secure
environment, to prevent abuse, and to respond appropriately to suspected or reported
abuse of adults at risk.

This policy is intended to provide a framework for employees in the unlikely event that a
safeguarding issue arises and to provide a framework to help the London School of Jewish
Studies prevent occurrences.

This policy is an interim policy put in place for the LSJS. The London School of Jewish
Studies is currently undertaking a full review of their Safeguarding policies and procedures
and the updated version of the institution’s policy will be available on 315t July 2021.

This policy has been considered in line with the institution’s statutory obligations under the
Care Act (2014) to protect the welfare of adults at risk.
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Definitions

2.1 The definition of an adult at risk is an adult who needs community care services
because of mental or other disability, age or illness and who is, or may be, unable to take
care of themselves against significant harm or exploitation. This term replaces “vulnerable
adult”.

2.2 The definition of regulated activity relating to adults no longer labels adults as
vulnerable but defines the activities which might lead to an adult being considered at risk at
that particular time. The focus is on the activities required by an adult and not on the setting
in which the activity is received. The activities which may render an adult at risk are the
provision of assistance with:

Healthcare

Personal care

General household matters e.g., with cash, bills and/or shopping

Conducting their own affairs

Transport to a place where they will receive healthcare, personal care or social care.

2.3 Safeguarding is described as putting in place “arrangements to take all reasonable
measures to ensure that risks of harm to adults at risk are minimised”.

2.4 Research projects or programmes involving children and adults at risk require Ethics
Committee approval to ensure compliance with statutory requirements and best practice
guidelines.

3. Aims of the policy

LSJS aims to ensure that all those working with adults at risk:
e are aware of their statutory responsibilities for safeguarding.
e contribute to providing a safe environment in which adults at risk can learn.
e are trained to recognise such safeguarding issues.

e understand how these responsibilities are carried out, taking appropriate action in a
timely manner that safeguards and promotes vulnerable adults’ welfare.

e are trained to report safeguarding issues.

e maintain a vigilant attitude, where safeguarding is concerned.
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4. Record keeping
It is vital that accurate records are kept in safeguarding cases.

Where there is a safeguarding concern the institution may share information with other
agencies in order to address the risk of harm.

The London School of Jewish Studies Safeguarding Officer or Deputy Safeguarding
Officer are the appropriate people to make this decision.

If risk is present, or imminent, then this would be an emergency situation and any staff
member can call the emergency services. Confidentiality is important but imminent
safeguarding risk overrides confidentiality.

Reports will be securely kept and retained only as long as necessary, in line with the
institution’s retention schedule.

5. Prevention

DBS checks will be carried out in line with the London School of Jewish Studies DBS
policy.

A risk assessment will be carried out for organised activities on campus to ensure the
safety of adults at risk.

A risk assessment will be carried out for University organised activities off campus to
ensure the safety of adults at risk.

Written consent will be obtained from parents/carers with regards to activities involving
children and young people, in particular:

e presence of children on campus without a responsible adult

e taking and publishing images of children

e participation in research.

6. Radicalisation and Safeguarding

Section 26 of the Counter Terrorism and Security Act 2015 places a duty on Higher
Education Institutions in the exercise of their functions to have due regard to the need to
prevent people from being drawn into terrorism.

The London School of Jewish Studies recognises the positive contribution it can make
towards protecting its students from radicalisation to violent extremism.

We are committed to our responsibilities under the Prevent Duty for Higher Education
Institutions (2021)

We will continue to support and empower our students to create communities that are
resilient to extremism and protect the wellbeing of students who may be vulnerable to being
drawn into violent extremism or crime. We will endeavour to promote the development of
spaces for free debate where shared values can be reinforced.
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Radicalisation is the process by which individuals come to support terrorism or violent
extremism. There is no typical profile for a person likely to become involved in extremism,
or for a person who moves to adopt violence in support of their particular ideology.

Staff should use their professional judgement and discuss with other colleagues if they
have any concerns regarding:

e Use of inappropriate language

e Possession of violent extremist literature

e Behavioural changes

e The expression of extremist views

e Advocating violent actions and means

e Association with known extremists

e Seeking to recruit others to an extremist ideology

If staff have any significant concerns about a student beginning to support terrorism and/or
violent extremism, they should raise them with the nominated safeguarding officer, who can
work together with external partners to address the issues.

Where there are shared concerns that a student is displaying behaviour or characteristics
associated with being susceptible to radicalisation, the Safeguarding Officer may seek
advice from a relevant external agency whose role it is to assess the nature and extent of
the risk of individuals being vulnerable to being drawn into terrorism.

To ensure the institution works collaboratively with partners committed to the Prevent
agenda the Safeguarding Officer will maintain links and relationships with relevant Prevent
leads in the Police and Local Authority.

Throughout, the approach taken will be a supportive one, the priority being to ensure that
the student is safeguarded from har

7. Legislation, statutory guidance, advice and useful references

In order to safeguard and protect the welfare of adults at risk, LSJS staff will act in
accordance with the following statutory documents, guidance documents and legislation:

Staff are reminded to follow any additional statutory, guidance or advice documents that are
not listed here but are published during the course of the year or from time-to-time, even if
temporary.

2 The Care Act (2014)

> Sexual Offences Act (2003)

> Higher education coronavirus (COVID-19) operational guidance (2021)
>

Section 26, The Counter Terrorism and Security Act 2015 (PREVENT duty) and
Statutory guidance on the Prevent Duty (2021) which explains HEI duties under the
Counter-Terrorism and Security Act 2015 with respect to protecting people from the risk
of radicalisation and extremism https://www.gov.uk/government/publications/prevent-
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https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-wales

duty-quidance/prevent-duty-guidance-for-higher-education-institutions-in-england-and-
wales

? Female Genital Mutilation Act 2003 (Section 74 ,Serious Crime Act 2015)

> Anti-social Behaviour, Crime and Policing Act 2014, which makes it a criminal offence to
force someone to marry. Includes taking someone overseas to force them to marry.

> Serious Violence Strategy 2018

? Rehabilitation of Offenders Act 1974, which outlines when people with criminal
convictions can work with children

> The government’s information sharing advice for safeguarding practitioners can be
found at https://www.gov.uk/government/publications/safequarding-practitioners-
information-sharing-advice

Signed on behalf of LSJS:

(G

(Paul Gould, on behalf of senior leadership team, LSJS).
Date: August 2023

To be reviewed in August 2025
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